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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


Public Information Directors and the states in their regions: 


RE Buvonveas 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II....... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III...... 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 

West Virginia 


Region IV....... 


Alabama 
Florida 
Georgia 
Mississippi 
Ncrth Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V........ 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room. E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 
1515 Broadway 
New York, N.Y. 
-5477 


10036 


John P. Hord 
Room 2460 
3535 Market St. 


OTE eae Pa. 19104 


Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
404-881-4495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI'.----+--++++ 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 
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Kansas 
Missouri 
Nebraska 


Regten VETS... cccvcoes 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX........+++- 


Arizona 
California 
Hawaii 
Nevada 


Region X........-.00- 


Alaska 
Idaho 
Oregon 
Washington 


. Patrick A. 


This listing includes the names, addresses and telephone numbers of the 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 





Hand 
Rgom 2509 

Federal Office Bldg. 
911 Wainut St. 
Kansas City, Mo. 
816-374-548) 


61406 


Ernest E. Sanchez 
Room 1468 
Federal Bldg. 
196] Stout St. 
Denver, Colo. 
303-837 -4235 


80294 


Joe B. Kirkbride 
Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 
San Francisco, Calif. 


94102 


.Jack Strickland 
Room 7021 
Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 
20€-442-7620 
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Week of November 20, 1978 


ALEXIS HERMAN HONORED FOR IMPROVING 
WOMEN'S EMPLOYMENT OPPORTUNITIES 


WASHINGTON -- Alexis Herman, director of the Women's Bureau, U.S. Department of Labor, has 
been selected one of the 10 Outstanding Young Women of America for 1978. 

She received the award at ceremonies here on Nov. 6, for her contributions in improving 
women's employment opportunities, an area in which she has spent virtually all her early worklife. 

Representing the District of Columbia, Herman was chosen from among 43,000 youna women between 
21 and 36 years old who were nominated across the country. 

The youngest director in the bureau's 58-year history, Herman. was appointed to that position 
by President Carter in March 1977. As director, she participates in departmental program 
planning and policymaking, and gives leadership to the bureau in fulfilling its mandate to 
promote the welfare of women workers and advance their employment opportunities. 

Her previous employment included national director of Minority Women Employment Program, 
which places women in professional as well as nontraditional blue-collar jobs; community and 
outreach worker; program developer; social worker; and guidance counselor. 

The Outstanding Young Women of America, an annual awards program since 1963, is sponsored 
by leaders of a number of women's organizations, and recognizes women for their civic and 


professional achievement. 


Week of November 20, 1978 


$456 MILLION MORE FOR PUBLIC JOBS 
BOOSTS TOTAL TO $6.1 BILLION 


WASHINGTON -- An additional allocation of $456 million announced by Secretary of Labor 
Ray Marshall raises to nearly $6.1 billion the funds available for public service employment 
(PSE) this fiscal year. 

The funds, allocated at the discretion of the Secretary, go to 317 state and local govern- 
ments operating Comprehensive Employment anc Training Act (CETA) programs to partially offset 
cuts in their Fiscal Year 1979 funds for PSE caused by shifts in concentrations of unemployment 
around the Nation. 

The basic allocation of $5.6 billion was announced last week far the 460 state and local 
governments that are prime sponsors of PSE programs under Titles II and VI of the reauthorized 
CETA. The basic amounts for each sponsor were calculated by formula, involving (1) the rate of 
unemployment, (2) the number of unemployed, and (3) the number of low-income adults in the area. 
All three factors changed in the past year. 

The individual allocations of discretionary funds amount to 45 percent of the difference 
between the FY '79 basic allocations and amounts available to prime sponsors for PSE during 
PY “mm. 

The purpose of the additional funds is to enable prime sponsors to gradually reduce their 
programs over a period of time through such means as placing participants in unsubsidized jobs 
or 2ssigning them to training. 

In accordance with Section 123 of CETA, the allocations of discretionary funds are being 
published in the Federal Register to allow for comment before final publication and distribu- 
tion. Comments may be sent to: T. James Walker, Administrator, Office of Administration and 
Management, Employment and Training Administration, Room 4000, 601 D Street, N.W., Washington, 


D.C. 20213. 








Week of November 20, 1978 


YOUTH PROGRAMS SERVE 239,700, MOST FROM 
ECONOMICALLY DISADVANTAGED FAMILIES 


WASHINGTON -- More than 239,700 youth, most of them from economically disadvantaged fami- 
lies, were participating in five youth programs funded by the U.S. Labor Department at the close 
of the fiscal year, Assistant Secretary of Labor Ernest G. Green announced. 

The great bulk of the jobs were in the Youth Employment and Training Program (YETP), which 
had 125,883 participants. More than half of the YETP participants were women, 38 percent black 
and 13 percent Hispanic. 

Anotner 45,700 youth were enrolled in the Job Corps by that date. Fifty-five percent of 
the Job Corps participants were black, 10 percent Hispanics, 3 percent Indian, and 29 percent 
were women. 

The Youth Incentive Entitlement Pilot Projects (YIEPP) had nearly 30,000 participants. 

The program was being conducted in 17 cities and areas to demonstrate the effectiveness of 
keeping youth in school or sending them back to school through the incentive of subsidized jobs. 

Nearly 13,000 participants were enrolled in the Youth Community Conservation and Improve- 
ment Projects (YCCIP). In this program, 25 percent of the participants were women, 36 percent 
black, and 15 percent Hispanic. 

The Young Adult Conservation Corps (YACC) operated at its maximum authorized level with 
25,000 participants. This program has youth from all economic backgrounds working at conser- 
vation camps operated by the Departments of Agriculture and Interior. 

Also, more than 1.1 million youth were employed this summer under the Department's Summer 
Program for Evonomically Disadvantaged Youth (SPEDY). The summer jobs program employs young 
people, 14 through 21, for approximately nine weeks, at an average of 26 hours a week. Program 
participants are paid at least the Federal minimum wage from program funds. 

Four of the youth programs (YETP, YIEPP, YCCIP, YACC) are part of the Youth Employment and 
Demonstration Projects Act, launched last year by the Carter Administration to reduce youth 
unemployment. The first tnree are with Job Corps under Title IV of CETA. YACC is under Title 
VIII. SPEDY is also covered under Title IV under the reauthorized CETA. 

The programs are funaea under the Comprehensive Employment and Training Act and adminis- 
tered by the department's Employment and Training Administration. 


a### 


Week of November 20, 1978 


FIRST FEDERAL CONTRACTOR CITED 
FOR CANCER JOB BIAS 


WASHINGTON -- A major federal contractor has been charged for the first time with job 
discrimination against a qualified employee with a cancer condition, the U.S. Labor Deparunent 
has announced. 

Northwestern University of Evanston, I11., was cited for firing a technical 
researcher from her job in 1976 after she returned from a cancer operation. 

The university claimed the employee was not qualified for the position due 
to a lack of strong secretarial skills. 

However, Labor Department investigators found that these skills were not required 
in the employee's original job description. 

Furthermore, she had received a satisfactory job evaluation wnen rated three 
months before undergoing the operation. 

“In this case, equal job opportunity was denied to a qualified employee be- 
cause of an unrelated handicap," said Weldon J. Rougeau, director of the Office 
of Federal Contract Compliance Programs (OFCCP). 

“No aspect of the complainant's cancer condition interfered with her work 
performance," he added. 

Northwestern was issued an administrative complaint for vidlating Section 
503 of the 1973 Rehabilitation Act. 

The law, enforced by OFCCP, prohibits employers doing more tnan $2,500 worth 
of federal business from discriminating against qualified handicappea workers. 
Contractors must also take positive measures, called affirmative action, to hire 
and promote such persons. 

With its complaint, Northwestern becomes the seventh contractor--and the first 
university--to be cited for handicap job discrimination. 

The university's Transportation Center, which employed the complainant, 
currently does business with the Department of Transportation and the National 
Aeronautics and Space Administration. Its research contracts amount to more than 


$500,000. 


(MORE ) 
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Northwestern University is also charged with failing to take affirmative action 
to find the employee a similar professional position. OFCCP found evidence of jobs 
for which she was qualified, but not placed. 

The school currently employs approximately 4,000 staff members, and has a 
student enrollment of over 13,000 between its Evanston-and Chicago campuses. 

"This case is just one of many we are pursuing in our stepped-up enforcement 
of Section 503," said Rougeau. 

As of January 1978, OFCCP no longer depends solely on individual complaints 
to enforce job rights for handicapped workers. Federal contractors are also being 
investigated for their adherence to Section 503 through regular compliance reviews. 

The university has 20 days from receipt of the complaint to respond and request 
a hearing before an administrative law judge. If found in violation, the school 
could lose its current contracts and eligibility for future government work. 

OFCCP is part of the Labor Department's Employment Standards Administration. 

### 





Week of November 20, 1978 


STUDY FINDS LAYOFF-TIME 
SKILL TRAINING USEFUL 


WASHINGTON -- A study made for the U.S. Department of Labor has found that layoff-time skill 
training can be “useful and even essential" in industries experiencing extensive seasonal layoffs. 
The study, “Layoff Time Trainina: A Key To Upgrading Workforce Utilization 
And CEOC Affirmative Action,” began as an experimental and demonstration project 
funded by the Labor Department's Employment and Training Administration. 
It describes how one project provided training and gas money for laid-off, 
low-skilled workers in the California canning industry, strenghtening their bids 
for promotion to better-paying jobs at more hours per year. 
The layoff-time training (LOTT) project was originally funded in 1970 in 
Antioch-Pittsburg, Calif., with the idea of training workers in any industry when 
they are laid off so that they might return to work sooner or at better paying 
jobs. A subsequent shift took place in the focus of the project, training for a 
specific industry, the cannina industry, because of its truly seasonal character. 
At the conclusion of the subsidized project, the employers agreed to continue 
the training at their expense and incorporated the training into the collective 
bargaining agreement. 
The program now concentrates on skill instruction, while local public schools 
provide basic education and literacy training. Layoff-time training was made an 
intergral part of the conciliation agreement neaotiated between the canning 
companies, the union and the Equal Employme>t Opportunity Commission (EEOC). The latter had 
brought a class action suit charging discrimination in the program against minorities. 
The study listed several major impacts identified from the cannery training 
regram 
-- It produced extensive changes in the knowledge and attitudes of the 
women in the work force about advancement and working. 
- [t produced an improvement in the employment status of the women. 
- It produced extensive knowledge for the companies and the union about’ 
the uperation of their internal labor market, that is, movement within the firm 
efi the systew of employment rules within the company, and how best to “intervene 


in the merket to achieve tne affirmative action goals. 


(More) 
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-- It served as a catalyst to gain development of public school adult 


education and English-as-a-second-language services for the cannery workers . 


The report of the study was prepared for the Labor Department by Curtis C. 
Aller, Donald Mayall, John Mitchell, and David C. Roberts of the Center for 
Applied Manpower Research, Berkeley, Calif. 

A limited supply of single copies of the study (R & D Monograph 61) is 
available from the Inquirtes Office, Rm. 10225, Employment and Training Administra- 
tion, 601 D St., N.W., Washington, D. C. 20213.Quantities may be purchased at $3.00 
per copy (stock number 025-000-00326-2) from the Superintendent of Documents, 


U.S. Government Printing Office, Washington, D. C. 20402. 
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LABOR DEPARTMENT, ARMY AFFIRM OSHA INSPECTION 
AUTHORITY OVER GOCO AMMUNITION PLANTS 


WASHINGTON -- The Secretaries of Labor and the Army have announced an agreement under 
which the Occupational Safety and Health Administration's inspectors will have access to the 
Army's conventional ammunition plants run by private contractors. 

Labor Secretary Ray Marshall and Army Secretary Clifford L. Alexander Jr., in a 
“Memorandum of Understanding,” said that OSHA comptiance officers "shall have access 
to all areas of Army GOCO (government-owned, contractor-operated) ammunition plants." 

While access will not be withheld, delayed or restricted in operations of a 
hazardous nature, the plant commander or his designee will require that OSHA com- 
pliance officers be sufficiently briefed and may take other appropriate action so - 
as not to endanger life, property, or the safety of plant operations. 

The Army and OSHA also will arrange advance briefings to minimize delay, and 
OSHA officers will be required to have prior security clearance for access to 
classified areas or processes within the plant. 

After an inspection, the OSHA officer will notify the contractor and plant 
commander of any hazardous conditions and any intent to issue a citation while the 
plant commander will advise OSHA whether the matter is within the Army's authority 
to regulate or if abatement of the alieged vioiation would pose a greater danger. 

The memorandum also spells out the mechanism for resolving any jurisdictional 
dispute with discussions first at the plant level, then if warranted, up to the Army 
Armament Materiel Readiness Command and OSHA Regional Administrator level, and if 


necessary, up to joint review by the Secretaries of Labor and Army. 


Responsibility for compliance with OSHA standards rests with the contractor. 
If non-compliance is attributable to the government-owned property or plant, the 
memorandum said, “the Army will make reasonable efforts to assist the contractor 


to comply with OSHA requirements." 


Accidents involving explosions or discharge of ammunition or components 
thereof will be investigated under Defense Department or Army regulations. OSHA 


will have access to determine if such accidents involved matters wich it views are 


within its authority 





Week of November 20, 1978 


ADVISORY COMMITTEE ON CUTANEOUS 
HAZARDS TO MEET IN DECEMBER —_ 


WASHINGTON -- The Standards Advisory Committee on Cutaneous Hazards will meet in 
Washington, D.C. December 18 and 19 to report on the development of guidelines for possible 
regulations, the U.S. Department of Labor's Occupational Safety and Health Administration announced. 

The committee was appointed last March by Labor Secretary Ray Marshall and Assistant 
Secretary Eula Bingham to help identify occupational exposures which are hazardous to the skin 
and eyes, and to develop guidelines for OSHA to use in drafting a proposed standard. 

Skin disorders account for 42.6 percent of all occupational illnesses reported in 1976 and 
remain the most prevalent on-the-job sickness. About 140,000 eye injuries or disorders occurred 
in American industry in 1975, according to the National Safety Council. 

The public is invited to attend the meeting during which a draft of the Committee's report 
to OSHA will be discussed. 

The meeting will begin at 9 a.m. in Seminar Room No. 2, C-5515, New Department of Labor 
Building, 3rd St. and Constitution Ave., N.W., Washington, D.C. 20210. 

Written data or views may be submitted to OSHA's Division of Consumers Affairs before the 
scheduled meeting date, preferably with Z0 copies, and will be included in the official record 
of the proceedings. 

Those persons wishing to testify should notify the same division before the meeting date, 
state the amount of time desired, the capacity in which the person will appear, and present a 
brief outline of what will be said. Oral presentations will be scheduled at the discretion of 
the chairman of the committee, to the extent time permits. 

For further information contact: John M. Couric, OSHA Division of Consumer Affairs, U.S. 


Department of Labor, Room N-3635, 3rd St. and Constitution Ave., N.W., Washington, D.C. 20210. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Cigar Makers International Union introduced the union label in 1874, according to the 
U.S. Department of Labor's "Important Events in American Labor History." 
# # # 
The first Labor Day celebration was. held in New York City in September 1882, according 
to the U.S. Department of Labor's "Important Events in American Labor History." 
### 
The Triangle Shirtwaist Co. fire in New York, March 25, 1911, which caused the death of 
146 workers, led to establishment of the New York Factory Investigating Commisssion and eventual 
improvement in factory conditions, according to the U.S. Department of Labor's "Important Events 
in American Labor History." 
# # # 
The U.S. Department of Labor was established by law in 1913; it included the Bureau of 
Labor Statistics, the Bureau of Immigration and Naturalization, and the Children's Bureau. 
# # # 
The Adamson Act of 1916, which provided a basic eight hour day on railroads, was enacted 
to avoid a nationwide railroad strike, according to the U.S. Department of Labor's “Important 


Events in American Labor History." 


GPO 935.629 
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